
Equalities Report 
 

The role of the school governing body with regards to Equalities is to ensure that the school 
meets the requirements of the 2010 Equalities Act, which I am pleased to say that it does. 
As part of this the school must demonstrate ‘due regard’ for equality in all its functions and 
embed in it in the curriculum as must as possible. To support this it has a number of equality 
and cohesion objectives which are listed below at the bottom of this section with a few 
examples of the activities regularly undertaken to demonstrate the policy in action and 
progress against objectives. 
 
The disruption caused by the school closures has understandably made it more difficult to 
progress the equalities agenda as fully as the school would have liked. This is disappointing 
as it clearly happened at the same time as a significant equalities movement, Black Lives 
Matter, rose in prominence and visibility following the death of George Floyd in America on 
May 25th. This was not just a movement that was in mainstream media, but was also being 
represented in youth media such as Blue Peter, Newsround and children’s newspapers.  
 
As the school’s first equalities objective is to ‘eliminate discrimination, promote equality and 
celebrate diversity’ this would have had prominence in the school agenda, had they been in 
full attendance and the school confirmed that it would have been a subject on which they 
would have framed a full school assembly. That said, the school looked to ensure that the 
subject was engaged with and took the following actions:- 
 

1. Distributed a guidance document to parents called ‘A parent’s guide to black lives 
matter’. This is a briefing document which helps parents talk to their children and 
explain about the Black Lives Matter movement. It is positioned as ‘resources, 
activities and tips for families to empower children to work towards racial equality’.  

2. In year 6, teachers facilitated conversations starting with watching the Newsround 
report of the tragic incident and subsequent marches and protests. The view being 
that the programme provided a platform for discussion about how young people 
were feeling about the movement and their own safety. Children were encouraged 
to share their opinions sensitively, appreciating that others may have different 
views. The children in year 6 also completed a reading comprehension on The 
‘Windrush’ in order to gain insight of the context for many of the UK protests. 

3. Moving forward, the school will be completing an audit of books in both key stage 
libraries to ensure that there are a range of texts from a variety of authors, cultures 
and topics. The plan being to address gaps in representation identified with the 
purchase of additional books. 

 
Equalities and Cohesion Objectives 

1. To eliminate discrimination, promote equality and celebrate diversity 
a. Visits to venues of different religious groups and optimising opportunities to 

raise awareness  
2. To prevent and deal effectively with bullying and harassment 

a. Anti-bullying policy, record sheets and external audits 
3. To listen to pupils, staff, parents and others 

a. Parent, staff and pupil questionnaires, parent rep meetings 



4. To continue to develop the curriculum 
a. Inset day on writing incorporated equalities themes.  

5. To equalise opportunities 
a. Consulted with pupil premium parents on spending 

6. To inform and involve parents and carers 
a. Set up school emails and parent mail and sharing of specific materials 

7. To welcome new pupils and helping them to settle in effectively 
a. In year transfers are given a buddy, also specific certificates and rewards 

8. To address the full range of learning needs 
a. Use funds for specialist teaching service and interventions 

9. To support learners with particular needs 
a. 1:1 support where required and possible, extra learning deployment 

10. To make the school accessible to all 
a. Appropriate accommodation made for children with specific requirements 

11. To ensure fair and equal treatment for staff and others 
a. ‘Safer recruitment’ practices adopted for all staff recruitment  
b. Clear expectations and development for staff 

12. To encourage participation of under-represented groups 
a. Role model empowerment of all groups including disabled, ethnic, religious 

and socially economically disadvantaged groups 
b. Access to extra curriculum activities (e.g. x-games, dance, etc.) 

13. To monitor and evaluate policy 
a. Specific staff meetings to review policy, objectives and progress.  
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