
As we bring another 
very busy and success-
ful school year to a 
close and look forward 
to the much-deserved 
summer break, the gov-
ernors of Spinfield 
School are delighted to 
present their annual 
report for the 2018 / 
2019 academic year to 
you, the carers and par-
ents of children at the 
school. I hope you can 
find the time to read the 
information that is pro-
vided. The governing 
board is comprised of 
volunteers. Each of us 
offers our time and to-
gether we harness a 
broad range of skills 
and experience to sup-
port the school. We are 
always looking to see 
how we can improve 
and we will welcome 
any questions or sug-
gestions that you may 
have. 
The governing board 
has two prime areas of 
focus. Ensuring that 
every pupil is given the 
opportunity to achieve 
to the utmost of their 
ability and that the 
school is managed ef-
fectively, particularly 
from a financial per-
spective. I am delighted 
to say that Spinfield 
continues to excel in 
both regards.  
This year’s SATs results 
are excellent - well done 
to all the children, 
school staff, parents 

and carers of year 6 – 
and best of luck at your 
new schools next term. I 
believe that Spinfield 
school provides an ex-
cellent foundation for 
all the pupils to be con-
fident when they move 
to Key Stage Three. 
The school’s finances 
are healthy with a small 
surplus. This is partly 
because of the careful 
management of funds 
by the school but, as 
you can read in the fi-
nance report, it would 
have been a different 
story without the incred-
ible fundraising work 
that is led by the Par-
ents Association. Many 
of the exciting, curricu-
lum enhancing activities 
that the children enjoy 
would simply not be 
available if the school 
had to rely solely on its 
state funding. Thank 
you for your continuing 
generosity and partici-
pation in school events 
– it is wonderful to see 
the community backing 
the school and the fu-
ture of the Marlow chil-
dren. 
There are some signifi-
cant challenges in Edu-
cation. Funding is tight, 
and the outlook is that 
it will be squeezed fur-
ther. For many reasons, 
not just money, there is 
a shortage of teachers, 
which makes retention 
and recruitment a prob-
lem as teachers leave 

the profession and new 
ones are not attracted 
to it. It impresses me 
how dedicated the 
staff at schools are 
and it is frustrating to 
see how undervalued 
they are.  
The staff tell me that 
Spinfield School is a 
very good place to 
work, with a great 
ethos and team spirit. 
Thankfully, Spinfield 
has been able to fill its 
vacancies, finding new 
talent to join the team 
but on each successive 
recruitment drive we 
remark on the dwin-
dling number of appli-
cants. For this reason, I 
ask you to look after 
the staff at Spinfield 
School, of all the 
school’s assets they 
are the most valuable 
and contribute more 
than any other to the 
children’s success. 
Please take time to 
appreciate them and 
show your support for 
them. 
Finally, a personal 
thank you for all of 
your hard work to all 
the staff at Spinfield 
School, to the parents 
and carers that are 
actively involved in the 
running of this excel-
lent school and most 
importantly the chil-
dren. I wish you a great 
ƐƵŵŵĞƌ͘ 
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Our School Vision 
At Spinfield our vision is to provide an enriching environment 
to inspire each and every child to thrive, achieve their full po-
tential and have the confidence and skills to meet the chal-

lenges of the future  
  

Our Mission Statement 
Learning, Developing & Growing Together 

 
AIMS OF THE SCHOOL 

 
To realise each child’s full learning potential through an enriching, 

stimulating, broad and challenging curriculum. 
 
To provide a secure, happy and flexible school environment for all our 

children to become highly motivated life-long learners. 
 

To foster children’s esteem, respecting themselves, others and the 
environment as well as creating the ability to work independently 
and collaboratively. 

 

To nurture in the children a desire to extend themselves in mind, body 
and spirit, developing an enquiring mind, a sense of curiosity and 
respect for other races, religions and ways of life. 

 

To develop the learning partnership between school, home and FRP�
PXQLW\�HQDEOLQJ�WKH�FKLOGUHQ�WR�DGDSW�FRQILGHQWO\�WR�WKH�UDSLGO\�
FKDQJLQJ�ZRUOG� 

 
7R�EHFRPH�D�JOREDO�FLWL]HQ�DQG�GHYHORS�UHVSHFW�IRU�RWKHUV 
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The academic year 2018-2019 has 
been another year of achievement, 
enrichment and celebration for 
Spinfield driven by the team effort 
which ensures our success.  
In the Sunday Times Parent Power 
Schools Guide 2019,  Spinfield was 
ranked 143rd of the primary 
schools in England. The ranking is 
based upon standard assessment 
tests (SATS) in KS2 achieved in 
Reading, GPS (grammar, punctua-
tion and spelling) and mathematics. 
The Sunday Times survey focuses 
on the top performing schools, but 
the ranking is relevant across the 
whole country. This ranking put 
Spinfield in the top 1% of all 
schools.   
In 2019, academic achievement 
continues to remain high at Spin-
field and our Key Stage 2 results 
reflect the outstanding quality of 
teaching that the children receive 
throughout their primary school 
years. We are of course proud of 
our academic successes and in ad-
dition, the wider opportunities that 
we offer the children.  House com-
petitions in art, poetry and music 
allow talents to shine and sporting 
fixtures encourage skills to be uti-
lised.  Our extracurricular clubs give 
the children the chance to try new 
experiences and develop or build 
on new talents.  There really is op-
portunity for everyone to shine at 
Spinfield.  
In January, we became the first 
school in 2019 to be awarded a 
Plastic Free status.  Our commit-
ment to ensure that our children 
are Global Citizens remains high on 
our agenda and it is something that 
we will continue to promote.   
This year, we have introduced For-
est School and this has proved to 
be hugely popular for all of the chil-
dren who have engaged in the pro-
gramme.  Feedback from the chil-
dren included the comments, “I 

love it the way it is.  I think it’s abso-
lutely perfect!  I don’t think anything 
can be improved”.  From my per-
spective, it is wonderful to see that 
our grounds are being used to im-
prove the quality of the children’s 
education and the simple fact that 
the children have the opportunity to 
be outside, in the fresh air, for a 
sustained amount of time is really 
important.  
The refurbishment of our Key Stage 
2 library has also proved an enor-
mous accomplishment and is en-
joyed by all of the children.  The 
support from the Parents’ Associa-
tion means that we can fund pro-
jects like this and once again, their 
contribution both financially and 
their commitment to the Spinfield 
community adds to the special 
ethos of our school.  In addition to 
the library refurbishment the PA has 
funded iPad leases, specialist mu-
sic tuition, forest school and WOW 
days to name but a few projects.  
Governors continue to play an im-
portant part of the team at Spinfield 
and regular meetings ensure that 
finance and curriculum are scruti-
nised and discussed. 
As you will be aware, the Teaching 
Profession is undergoing challenges 
in attracting new candidates.  We 
have certainly experienced a reduc-
tion in applications to posts and 
with this in mind it is essential that 
the important partnership between 
teachers and parents is maintained 
and based on mutual respect and 
two way communication.  
Looking ahead to the next academ-
ic year, I am confident that Spinfield 
will continue to provide the very 
best education for your children. I 
thank each and every member of 
our community for their support, 
enthusiasm and commitment to the 
school.  
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Clare Barford,  
Committee Chair 
 
Spinfield’s vision is 

to provide an enriching environ-
ment to inspire each and every 
child to thrive, achieve their full po-
tential and have the confidence and 
skills to meet the challenges of the 
future. 
  
The Curriculum, Learning and 
Teaching Committee strives to en-
sure this vision is always the main 
focus of all we achieve as a school.   
 
Our main roles being to:  
·  ensure that the curriculum 

taught at the school is broad 
and balanced, while ensuring 
all statutory requirements are 
met. 

· Review pupil performance to 
ensure that every pupil is be-
ing helped to reach their full 
potential and that all pupils 
are making good progress re-
gardless of ability. 

· Review school behaviour and 
attitudes, attendance and the 
pupils personal and social 
well-being. 

· Review staff wellbeing, work-
load and personal develop-
ment. 

The committee meets once a term 
and then reports back to our fellow 
governors at the termly full govern-
ing board meetings.  An important 
focus of each meeting is to review 
the progress of all our pupils in 
Spinfield.  This is done by looking at 
the school’s performance data and 
external sources such as the IDSR 
compiled by OFSTED. We look at  

 
pupil’s progress in each year group 
as well as broken down into other 
groups including gender, special 
educational needs, pupil premium 
and English as an additional lan-
guage.  All data is of course anony-
mous and confidential. 
 
The recent SAT results were excel-
lent and progress throughout the 
school has reflected the school’s 
efforts to ensure pupil progress is a 
major focus.   
 
This year we have seen all the ef-
forts the school has put into place 
to improve creative writing in the 
school, including bringing in an ex-
ternal creative writing expert to re-
view the current writing curriculum 
and provide thoughts and sugges-
tions.  The committee has learned 
that this intervention has been very 
helpful and new strategies have 
been put in place across the school 
with teachers already reporting pos-
itive effects.  We look forward to 
seeing how these interventions im-
prove outcomes over the next aca-
demic year. 
 
The committee has enjoyed hearing 
about the broad and balanced cur-
riculum the school has designed.  
We have presentations from curric-
ulum leads as well as governor re-
ports from their visits to the school 
throughout the year.  We have been 
particularly impressed with the 
amount of care and thought the 
teachers have put into the planning 
of the curriculum and also seeing 
the music, sport and forest school 
programs being embraced by the 
whole school and providing great 
joy to the pupils. 

C U R R I C U L U M ,  L E A R N I N G  &  
T E AC H I N G  C O M M I T T E E  
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During the current crisis in educa-
tional funding and teacher retention 
throughout the UK the governing 
body acknowledges that we, at 
Spinfield, are very fortunate to have 
an amazingly dedicated and hard-
working teaching staff. They commit 
an enormous amount of time and 
energy to providing our pupils the 
very best education possible.   The 
committee regularly discusses ways 
to help ensure teacher well-being 
and workload as well as ensuring 
they have time for personal devel-
opment.  It is nice to see the teach-
ers still receive protected planning 
time and the school is flexible as to 
how the teachers use this time.  
 
Another responsibility of the com-
mittee is to review behaviour at the 
school, and it is always noted by 
governors how kind and friendly the 
pupils are when they conduct their 
visits.  It is also good to see that the 
school reports that the staff are 

seeing a reduction in incidents 
when pupils are asked to take a 
time out to reflect on their behav-
iour.  The school has also discussed 
the use of PSHE and assembly time 
to help teach the pupils about being 
a good friend and showing kindness 
to others.  The school has also de-
cided to increase this focus in the 
next academic year as this was an 
item you the parents identified, by 
the parent questionnaire, as an ar-
ea we could improve on.   
 
It has been a great year for Spin-
field, and the committee would like 
to thank all the staff at Spinfield for 
their dedication and hard work.  We 
would also like to thank the parent 
population for their continued sup-
port of the school and for raising 
such kind and hardworking chil-
dren. 
 
If you have any questions, Clare can 
be contacted via the school office� 
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'DYLG�+ROO\ZRRG 

&KDLU� )LQDQFH�� 3HU�
VRQQHO� 	� � 3D\� 5H�
YLHZ�&RPPLWWHH� 
 
The Resources 

Committee reports to the Full 
Governing Body (FGB) on pro-
gress made and any issues aris-
ing from each of the three meet-
ings a year (one per term). 
 
The Resources Committee focus-
es on the " back of house " mat-
ters relating to Finance, Person-
nel and Pay Review, Premises 
and Health and Safety� 
 
The school ran a small surplus of 
£9,620 for the year 18/19. How-
ever, if funds raised by the PA are 
excluded, Spinfield would have 
run at a deficit for the year of 
£35,730!  
 
Payroll of £728k accounts for 
approx 75% of revenue and is 
approx 76% of expenditure. Our 
other big item of expenditure re-
lates to both IT related and non IT 
related learning resources of 
£115k.  
 
We have controlled all discretion-
ary costs carefully 
 
Personnel and Pay review 
Governors are always invited to 
take part in interviewing new 
teaching staff. Even a school as 
attractive as Spinfield is finding 
recruitment difficult as teaching 

numbers drop and the cost of 
living in South Bucks becomes 
prohibitive for entry level teach-
ers. 
 
We review all personnel related 
policies and sign off proposed 
pay reviews for both teaching and 
support staff. 
 
Premises 
The new site perimeter fencing 
and new gates into school have 
greatly improved pupil safeguard-
ing. The front drive has been re-
surfaced too. 
 
Health &Safety 
We work closely with the staff at 
Spinfield to ensure we provide 
and maintain a safe, secure and 
pleasant working environment. 
Each term, two members of the 
Resources committee carry out 
inspections comprising electriical 
equipment, lighting, emergency 
fire doors, firefighting equipment, 
toilets and washing facilities. We 
also check records re fire alarm 
tests, fire drills and accident rec-
ords. Evacuation and lockdown 
procedures are also reviewed. 
 
I would like to thank all on the 
Resources committee together 
with the Headteacher and her 
staff for their hard work, co oper-
ation and support. 
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The ICT focus for school over the last academic year has been to continue to 
improve the technology infrastructure in the school and to ensure that the 
School has reliable and effective technology tools enabling consistent, safe 
and uninterrupted learning opportunities for all children. The school has pro-
gressed on a number of fronts in this area in recent years, supported signifi-
cantly by PA funding. This has enabled the school to improve the broadband 
provision, computer network and upgrade the laptops and IPads for teach-
ers and pupils across the school. 
We work with our outsourced IT support service provider, Turn It On, to en-
sure we have appropriate focus on continuous improvement and they looks 
at the IT landscape in the following 3 areas:- 
Leadership and Management – IT Communications Effectiveness 
This addresses effective documentation and policy, email services, the 
school management systems, GDPR, IT support and the school website.  
One new addition in this area in the last year has been the introduction of 
ParentMail to improve the management of communications and engage-
ment with parents. The school website remains an area that the school sen-
ior leadership team would like to develop and improve going forward. 

 
Infrastructure – Supporting the quality of teaching, learning and assessment 
This looks at the technical infrastructure and quality of computer hardware, 
appropriate licensing and wired and wireless connectivity, printing and conti-
nuity. 
The school has continued to make progress in these areas and has a much 
more resilient infrastructure and quality of devices than it has had in previ-
ous years. As part of a recent review we have received feedback from our 
support service provider and a separate 3rd party specialist that our infra-
structure now compares very favourably compared to the provision in most 
state maintained primary schools.  
Looking forward, the school is starting to investigate the value in moving to 
a more cloud based infrastructure and has started using the Google suite 
for education. This is not a simple journey for a school and could require 
significant change as key elements of the school systems do not currently 
have cloud solutions. However it is an appropriate time to review as we 
would need to invest in new servers in the next 2 years and a Cloud environ-
ment in the medium term could deliver cost savings, save teachers time and 
support collaboration and improve security and reduce risk.  

 
Curriculum – outcomes for children and learners 
The focus here is on curriculum delivery and e-safety, teaching the computer 
curriculum, staff professional development, assessment and tracking and 
extra-curricular provision. 
A focus going forward will be looking at getting greater value from use of the 
Google suite for education and wider training for teachers in the extensive 
G-suite offering. 
I would like to thank all those involved in supporting the progress made this 
year as it takes a lot of focus and hard work to make technology work seam-
lessly in a school environment. It is also important to note the significant 
impact that PA funding continues to make in this area for which we remain 
incredibly appreciative. 
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 dǇƉĞ�ŽĨ�ĞǆƉĞŶĚŝƚƵƌĞ  hŶŝƚ�ĐŽƐƚ YƵĂŶƟƚǇ dŽƚĂů�ĐŽƐƚ 
zŽŐĂ��ĂǇ άϮϱϬ ϭ άϮϱϬ 
�ƵŵďĂ��ĂǇ  άϮϱϬ ϭ άϮϱϬ 
^ƚĂŶĚĂƌĚ��ŽŽƚ�tŝƉĞƌ άϴϴ ϯ άϮϲϰ 
DŝůĞ�Ă��ĂǇ�ƐƵƉƉŽƌƚ άϭϱϬ ϭ άϭϱϬ 
d>Z άϭ͕ϬϬϬ ϭ άϭ͕ϬϬϬ 
�:��&ŽŽƚďĂůů��ŽĂĐŚŝŶŐ άϯ͕ϬϬϬ ϭ άϯ͕ϬϬϬ 
�ƌŽƐƐ��ŽƵŶƚƌǇ�ĮǆƚƵƌĞ�ƚĞĂĐŚŝŶŐ�ĐŽǀĞƌ άϭϴϬ ϱ άϵϬϬ 
&ŽŽƚďĂůů�ĮǆƚƵƌĞ�ƚĞĂĐŚŝŶŐ�ĐŽǀĞƌ άϭϴϬ ϲ άϭ͕ϬϴϬ 
�:��&ŽŽƚďĂůů�dŽƵƌŶĂŵĞŶƚƐ άϭϱ ϲ άϵϬ 
KƉƉŽƐƋƵĂĚƐ��ƌŵǇ�ƐŬŝůůƐ�ĚĂǇ άϭ͕ϬϬϬ ϭ άϭ͕ϬϬϬ 
W͘�͘�ĂŶĚ�ƉůĂǇŐƌŽƵŶĚ�ƌĞƐŽƵƌĐĞƐ  άϲϳϱ ϭ άϲϳϱ 
W͘�͘�ĂŶĚ�ƉůĂǇŐƌŽƵŶĚ�ƌĞƐŽƵƌĐĞƐ  άϭ͕ϲϬϬ ϭ άϭ͕ϲϬϬ 
�ƚŚůĞƟĐƐ�&ŝǆƚƵƌĞƐ άϭϴϬ ϯ άϱϰϬ 
&ŽŽƚďĂůů�<ŝƚƐ άϱϬϬ͘ϬϬ ϭ άϱϬϬ 
'ǇŵŶĂƐƟĐƐ�/ŶƐĞƚ  άϰϬϬ ϭ άϰϬϬ 
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Sports Premium Funding is allocated over a financial year, not an aca-
demic year.  7/12th of the funding was allocated on 31st October 2017 
and 5/12th was allocated on 30th April 2018. 
 

For more detailed information on e[SHQGLWXUH of the PE and Sport Premi-
um Grant at Spinfield School 2017/18 please Click Here 
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Safeguarding 
Schools play an essential role in en-
suring that children are safe. Staff 
have close, regular contact with chil-
dren and young people. They're in a 
strong position to: 
•      identify child protection con-
cerns early 
•      provide help and support 
•      help children understand how 
to stay safe 
•      refer a child to relevant agen-
cies 
  
Safeguarding responsibilities 
The school has a statutory duty to 
protect children in its care. To help 
us we have: 
•      A child protection policy 
•      Child protection procedures 
•      Designated Safeguarding 
Leads (DSL) for child protection - 2 
people in the senior management 
team: Miss Spreadbury and Mrs 
Holland are the DSL’s and staff will 
liaise with them on any  
Safeguarding issues arising in 
school. There is a designated 
Safeguarding Governor (George 
Uden) who meets with the DSLs 
each term to review Safeguarding 
activities and controls (includes 
audit of the Single Central Record 
for all personnel working with 
children). 
•      Safe recruitment processes 
with governors and staff trained and 
accredited by the NSPCC 
  
Our school environment is a safe 
place for children and we ensure 
that adults who work in the school, 
including volunteers, don't pose any 
risk to children.  All adults who work 

or volunteer in school, are recruited 
in line with statutory requirements 
which includes a Disclosure and 
Barring  Service check and a Child 
Care Disqualification check. The 
school also provides formal 
safeguarding training for volunteers 
who wish to work in school or help 
on educational visits. 
  
The government provides guidance 
in the document ‘Keeping Children 
Safe in Education’ which was 
updated in September 2016. All 
staff have read this document and 
they understand that Safeguarding 
is EVERYONE’S RESPONSIBILITY. 
The KSIE document became 
statutory in September 2018. All 
staff have received training on the 
updates at the beginning of the 
2018 autumn term.  Staff receive 
full safeguarding training when they 
join the school as part of their 
induction programme and have 
regular refreshers in how to identify 
and respond to safeguarding 
concerns. 
 
Governors comment on any Safe-
guarding matters that might arise 
during their regular visits to the 
school – Class or Curriculum visits. 
These comments are noted in a spe-
cific Safeguarding section in the 
Governor reports submitted after 
their visit; any concerns will be dis-
cussed with the DSLs. 

 
For more information and to view 
our current Safeguarding and An-
tibullying Policies please Click Here 
 

� 
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The pupil premium is 
a grant given by the government to 
schools in England to decrease the 
attainment gap for the most disad-
vantaged children, whether by in-
come or by family upheaval. There 
are a number of students in Spin-
field that qualify for this grant. 
 

For 2018/19 academic year the 
school will receive £13,460, a 
slight increase on 17/18. This is 
due to the number of Pupil Premi-
um pupils increasing slightly from 
the previous year (Relevant Docu-

ments: �ůŝĐŬ here to view the PP 
Grant allocation for 2018/19 link 
on the school’s website: 
 
In 2018/19 the school spent its 
pupil premium allocation on pro-
jects / resources for PP students 
which included the Growth Mind 
Set project, 1:1 tuition, booster 
learning groups, TA support – aca-
demic, emotional and social,  learn-
ing resources, e.g. books, e- learn-
ing programmes, Mindfulness 1:1 
and class sessions, music tuition, 
extra-curricular club fees, extra-
curricular activities, and residential 

and educational visits. �ůŝĐŬ here  to 
view the summary of impact for 
2017/18 which is available on the 
school’s website: 
 
The school has a detailed strategy 
and intervention plan in place for 
Pupil Premium pupils at a school 
and pupil level. Please click the link 
above for the overall school strate-

gy. This details specific interven-
tions, rational of spending and evi-
dence as to why the cost is a good 
use of resources. 
 
The school also keeps itemised rec-
ords on how the Pupil Premium 
Grant has been deployed against 
each pupil. These are updated 
termly along with evidence of im-
pact. Impact is measured by ana-
lysing pupil questionnaires, uptake 
of resources / interventions offered 
– which will have an impact on pu-
pil well-being, social and emotional 
development – and specifically the 
progress and attainment of these 
pupils. The effectiveness of the pu-
pil premium strategy is measured 
by the pupils outcomes at an aca-
demic level but also how are grow-
ing to meet their full potential. 
 
Staff are aware of who the Pupil 
Premium pupils are and the strate-
gies they should be using to sup-
port these pupils. All staff have re-
ceived Mind Up training.  Staff have 
noted that Mind Up project has in-
creased the confidence and resili-
ence of pupils which will assist the 
learning of these vulnerable chil-
dren.  There are weekly sessions 
for this programme with children 
working in small groups or in some 
cases one to one. The schools am-
bition is for the attainment and the 
progress of Pupil Premium eligible 
pupils to be in line with the national 
average but for all pupils to meet 
their full potential, which fits into 
the school ethos.  
 

� 
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1HLO�0DUWLQ 

(TXDOLWLHV��*RYHUQRU 

 
 

 

/�Ăŵ�ƉůĞĂƐĞĚ�ƚŽ�ƌĞƉŽƌƚ�ƚŚĂƚ�/�ďĞůŝĞǀĞ�ƚŚĂƚ�ƚŚĞ�ƐĐŚŽŽů�ĐŽŶƟŶƵĞƐ�ƚŽ�ŵĞĞƚ�ƚŚĞ�
ƌĞƋƵŝƌĞŵĞŶƚƐ�ŽĨ�ƚŚĞ��ƋƵĂůŝƟĞƐ��Đƚ�ϮϬϭϬ�ĂŶĚ�ƚŚĂƚ�ŝƚ�ŚĂƐ�ďĞĞŶ�ĐŽŶĮƌŵĞĚ�ďǇ�
Z,� ƚŚĂƚ� ƚŚĞƌĞ� ŚĂǀĞ� ďĞĞŶ ŶŽ� ƌĞĐŽƌĚĞĚ� ĞƋƵĂůŝƟĞƐ� ŝŶĐŝĚĞŶƚƐ�ǁŝƚŚ� ƌĞŐĂƌĚ� ƚŽ�
dĞĂĐŚĞƌƐ͕�ƉƵƉŝůƐ�Žƌ�ƉĂƌĞŶƚƐ�ͬ�ĐĂƌĞƌƐ�ŝŶ�ƚŚĞ�ƉƌĞǀŝŽƵƐ�ϭϮ�ŵŽŶƚŚƐ͘ 
  
/�ŚĂǀĞ� ƚŚĞ� ƌĞǀŝĞǁĞĚ�ƚŚĞ�ĂĐƟŽŶƐ� ƚĂŬĞŶ�ĂŐĂŝŶƐƚ� ƚŚĞ�ϭϯ� ƐƚĂƚĞĚ�ŽďũĞĐƟǀĞƐ� ŝŶ�
ƚŚĞ��ƋƵĂůŝƟĞƐ� ĂŶĚ��ŽŚĞƐŝŽŶ�ƉŽůŝĐǇ� ;ůŝƐƚĞĚ� ůĂƚĞƌ� ĨŽƌ� ƌĞĨĞƌĞŶĐĞͿ�ĂŶĚ�ďĞůŝĞǀĞ�
ƚŚĂƚ�ƚŚĞ�ƐĐŚŽŽů�^>d�ĐŽŶƟŶƵĞ�ƚŽ�ŵĂŝŶƚĂŝŶ�ĂŶĚ�ƉƌŽŵŽƚĞ�Ă�ŐŽŽĚ�ƵŶĚĞƌƐƚĂŶĚͲ
ŝŶŐ� ĂŶĚ� ĨƌĂŵĞǁŽƌŬ� ŽĨ� ƚŚĞ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ŽĨ� ƚŚĞ� ƉŽůŝĐǇ� ĂŶĚ� ƚŚŝƐ� ƌĞŵĂŝŶƐ�
ĂůŝŐŶĞĚ�ƚŽ�ƚŚĞ�ƐĐŚŽŽů�ŵŝƐƐŝŽŶ�ƐƚĂƚĞŵĞŶƚ͘�&Žƌ�ƌĞĨĞƌĞŶĐĞ�ƚŚĞ�ƉŽůŝĐǇ�ŝŶƚƌŽĚƵĐͲ
ƟŽŶ�ƐƚĂƚĞƐ�ƚŚĂƚ�ƚŚĞ�ƉŽůŝĐǇ�ŝƐ�ďƵŝůƚ�ŽŶ�ƚŚĞ�ƐĐŚŽŽů͛Ɛ�ĐŽƌĞ�ǀĂůƵĞƐ�ĂŶĚ�ĞƚŚŽƐ͘�/ƚ�
ĐŽǀĞƌƐ� ƚŚĞ� ƐĐŚŽŽůƐ� ĂŝŵƐ� ĨŽƌ�ƉƌŽŵŽƟŶŐ� ĞƋƵĂůŝƚǇ� ĂŶĚ� ĚŝǀĞƌƐŝƚǇ͕� ĐŚĂůůĞŶŐŝŶŐ�
ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ĂŶĚ�ĐĞůĞďƌĂƟŶŐ�ĚŝǀĞƌƐŝƚǇ͘ 
  
/�ǁĂƐ�ĂůƐŽ�ŝŶƚĞƌĞƐƚĞĚ�ĂŶĚ�ĞŶĐŽƵƌĂŐĞĚ�ƚŽ�ŚĞĂƌ�ĂďŽƵƚ�ƚŚĞ�ƉƌŽĐĞƐƐ�ĨŽƌ�ƌĞĐŽƌĚͲ
ŝŶŐ� ŝŶĐŝĚĞŶƚƐ� ƐƵƌƌŽƵŶĚŝŶŐ�ďƵůůǇŝŶŐ�ĂŶĚ� ƌĂĐŝƐŵ�ĂŶĚ�ŚŽǁ�ƚŚĞƐĞ�ǁŽƵůĚ� ƚƌĂĐŬ�
ŶŽƚ�ŽŶůǇ�ƐƉĞĐŝĮĐ�ĂŶĚ�ŽďǀŝŽƵƐ�ĞǀĞŶƚƐ͕�ďƵƚ�ĂůƐŽ�Ăůů�ƌĞĨĞƌĞŶĐĞƐ�Žƌ�ƐƚĂƚĞŵĞŶƚƐ�
ƚŚĂƚ�ŵĂŬĞ�ŝŶĐŽƌƌĞĐƚ�ĂƐƐƵŵƉƟŽŶƐ�Žƌ�ĂůŝŐŶ�ƚŽ�ƐƚĞƌŽƚǇƉĞƐ͘� 
� 



Spinf ie ld School  

 

 

Page 14 

L I N K  /  D E V E L O P M E N T  G O V E R N O R  
6WHSKHQ�(OWULQJKDP 

/LQN�'HYHORSPHQW�*RYHUQRU 

 
As you are all aware, Buckinghamshire Learning Trust (BLT) 
no longer exists as it fell into administration earlier this 
year. Sadly, this has impacted the training of our Governing 
board, many of the training courses that had been booked 

failed to happen . As is the case in many situations like this, the monies we 
had paid to BLT, for their services, has been lost. However, the school re-
mains signed up for membership of the National Governor Association 
(NGA) and all Governors have received an invitation to ‘Login’ to access 
the benefits of the membership. 
 
We, as a Board, are currently looking into possible providers for the next 
academic year. Once we have this in place we will inform all concerned. 
 
We still have access to ‘GovernorHub’ which offers a number of ‘online’ 
training, which Governors are making use of. 
Obviously, due to the Collapse of BLT, the whole Governor Board training 
due to take place on the evening of Tuesday 16th July at 6:00pm was can-
celled. We will look to introduce a new date and topic, once we have a new 
training provider. 
 
The new round of Governor class visits have been taking place throughout 
the terms, again,  
 We have ensured that all Governors have received the training required to 
fill their representative roles on the Board. 
 

As part of my role I am also filling the role of GDPR Governor. During the 
academic year I have attended two separate training/briefing days on the 
topic, and attended a meeting with Miss Spreadbury and a parent of one 
of our pupils, who is a legal expert in the field of GDPR. I am happy to re-
port that Spinfield school is GDPR compliant in all areas required and 
working towards compliance in all other areas.  

G
overnor R

eports 2018-19 
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P A R E N T S  A S S O C I A T I O N  

“To catch the reader's attention, place an interesting sentence 
or quote from the story here.” 

The Parents Association, working hand in glove with the entire school com-
munity, have had another hugely successful and productive year in 2018-
19. 
  
We began the year with a message of Generosity, in fundraising but also in 
the time, energy and effort needed to make all our events a success, and 
we were overwhelmed by the response. Our key events, the Christmas Fair, 
the Summer Fair and Camp Night, were enormously enjoyed by all and 
were our main fundraising events. 
 
The Quiz Night and Golf Day were also both successful fundraisers and 
hugely enjoyed by parents.  The children were treated to discos, WOW 
days, Music Lessons and more.  A highlight for the children has been For-
est School; an initiative we are delighted to continue supporting. 
 
Key investments this year were in the refurbishment of the KS2 library and 
in 7 interactive screens, one for each class. 
  
Thanks are due to all our PA members, the Class Reps and all the parents, 
carers and staff who worked so hard this year. The PA Committee would 
particularly like to thank Miss Spreadbury and her team for their ongoing 
support. 
  
The PA committee (Martina Hunt, Jane Trainer, Sophie Bingham, 
Ray and Emma Griffin) is stepping down this year but are delighted to be 
handing the precious baton on to a new team led by Victoria Lee who we 
know will bring an equal amount of energy and inspiration to the PA. 

P
arents A

ssocialtion 2018-19 
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S C H O O L  D E V E L O P M E N T  P L A N  

“To catch the reader's attention, place an interesting sentence 
or quote from the story here.” 

The school regularly updates and maintains the School Develop-
ment Plan which looks at the priorities for the year and breaks them 
down in to individual tasks. 
 
The School Development Plan enables the school’s vision to be 
shared and understood by the whole school community. Our aim 
is to work and learn together as a community in order to improve 
and be the best that we can be. The School Development Plan 
should give everyone an understanding of where the school is going 
and what actions will be taken to ensure we get there. We set clear 
timescales for implementation and determine how to effectively use 
both human and material resources to support specific goals. It also 
helps plan and prioritise budgets and guides planning and organis-
ing of staff training. The School Development Plan is designed to 
give a sharp, clear focus to those aspects of school’s work which the 
school believe are most in need of improvement.  The Governors as-
sist in the development of the plan and part of our roles 
as Governors is to monitor the school's progress in completing the 
tasks. 
 
There are five Key Areas in the 2017/2018 plan, which are in line 
with the Ofsted Inspection Framework.  Targets for each area are 
formulated by our own Self Evaluation Form (SEF), feedback from 
curriculum leaders monitoring and suggestions from staff question-
naires and governors.  We wish to achieve each target in each area 
as fully as possible; therefore they will drive our training, resources, 
teaching and learning, monitoring, evaluation and review over the 
next year. 
 
Professional development INSET days are an important part of this 
process. In addition to this, all staff are keen to keep up to date with 
new initiatives. Therefore, individual teachers and support staff have 
undertaken training throughout the year in order to further their own 
professional development and to strengthen the subject expertise 
on the staff. Curriculum Leaders develop their own Curriculum Co-
ordinator Plan which identifies key areas for improvement within 
their own curriculum area for the academic year. 
Here are the priorities that were highlighted for the Academic year 
2018/2019. 
· To develop the role of curriculum leaders  
· Focus on more able pupils achieving greater depth across the 

curriculum . 
· To improve children’s responses to marking and feedback  
· Identify and focus on children with the potential to achieve 

GDS across reading, writing mathematics and GPVS in year 6 
 

Please Click Here to view the Governors Strategic Plan for 2018-
2022. 

School D
evelopm
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S T A F F  L I S T  2 0 1 9 –  2 0 2 0  

“To catch the reader's attention, place an interesting sentence 
or quote from the story here.” 

+HDGWHDFKHU�  0LVV�-�6SUHDGEXU\ 
  
'HSXW\�+HDGWHDFKHU� 0UV�5�+ROODQG 
  
$VVLVWDQW�+HDGWHDFKHU�� 0LVV�&ODUNH 
  
&ODVV�7HDFKHU�V� 
5HFHSWLRQ   0LVV�'HQWRQ 
6XSSRUW�6WDII�   
0UV�%ULWWRQ��0UV�+DWFK��0UV�-RKQVWRQ��0LVV�5RELQVRQ�DQG� 
0UV�6RRPDO 
 
<HDU��    0LVV�+XVVDLQ 
6XSSRUW�6WDII�   
0UV�%ULWWRQ��0UV�*UDLQJHU�DQG�0UV�3ODWW� 
 
<HDU��    0U�6PLWK 
6XSSRUW�6WDII�   
0UV�*XWWULGJH�	�0U�(OWULQJKDP� 
 
<HDU���   0UV�%URXJKWRQ 
6XSSRUW�6WDII�   
0V�6KRUW 
 
<HDU��    0LVV�.HUVKDZ  
6XSSRUW�6WDII�   
0UV�%HLOE\ 
 
<HDU��    0LVV�+DWKDZD\ 
6XSSRUW�6WDII�   
0UV�:LJJLQV 
� 
�&    0UV�&ODUNH 
6XSSRUW�6WDII�      
0UV�-RKQVRQ��0UV�%ULWWRQ��0UV�)DUUDQG��0UV�*UDLQJHU��0UV�3ODWW��
0UV�*XWWULGJH��0LVV�5RELQVRQ 
  
0UV�$UPVWURQJ��0UV�%HLOE\���0UV�:ULJKW�DQG�0UV�+ROODQG�WR�SUR�
YLGH�FRYHU�IRU�SODQQLQJ��SUHSDUDWLRQ�DQG�DVVHVVPHQW� 
  
6FKRRO�6HFUHWDU\�  0UV�-�%D[WHU 
 
)LQDQFH�2IILFHU� ����������0LVV�+�&KLOGV 

Staff L
ist 
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-DPHV�*UDQW 
&KDLU�RI�*RYHUQRUV 
/RFDO�(GXFDWLRQ�
$XWKRULW\�*RYHUQRU 
*RYHUQRU�IRU�<U��� 

 

  
-DQH�7UDLQHU 
9LFH�&KDLU�RI�*RY�
HUQRUV��&R-RSWHG�
*RYHUQRU��*RYHU�
QRU�IRU�<HDU��� 

   
-D\QH�6SUHDG�
EXU\ 
+HDGWHDFKHU 
  

   
(LOHHQ�6KDZ 
&R-RSWHG�*RYHUQRU 
*RYHUQRU�IRU�<U��� 

   
6WHSKHQ�
(OWULQJKDP 
&R-RSWHG�*RYHUQRU 
/LQN�'HYHORSPHQW�
*RYHUQRU 
  

   
1HLO�0DUWLQ 
&R-RSWHG�*RYHUQRU 
&KDLU�&RPSXWLQJ�
:RUNLQJ�*URXS 
*RYHUQRU�IRU�<U�� 

 

  
*HRUJH�8GHQ 
&R-RSWHG�*RYHUQRU 

6DIHJXDUGLQJ�*R�
YHQRU 

 

  
&ODLUH�%DUIRUG 
3DUHQW�*RYHUQRU 
&KDLU�&XUULFXOXP���
&RPPLWWHH��*RYHU�
QRU�IRU�<HDU����	�
<U�� 

 

 
-RKQ�5RGJHUV 
3DUHQW�*RYHUQRU 
*RYHUQRU�IRU�<U�� 
  

 'DYLG�+ROO\�
ZRRG 
&R-RSWHG�*RYHUQRU 
&KDLU�5HVRXUFHV�
&RPPLWWHH 
*RYHUQRU�IRU�<HDU�
� 

   
/L]]LH�:DWWV 
&R-RSWHG�*RYHUQRU 
(DUO\�<HDUV�*RYHU�
QRU 

   
-R�%DUQHV 
&R-RSWHG�*RYHUQRU 
3XSLO�3UHPLXP�
*RYHUQRU 
  

   
.HLWK�
6SHQFH 
&R-RSWHG�*RYHU�
QRU��*RYHUQRU�
IRU�<HDU��� 
 

 



T E R M  D A T E S  2 0 1 9 — 2 0 2 0  

 

Page 21 Volume 1 ,  Issue 1  

T
er

m
 D

at
es

 
$FDGHPLF�<HDU�����-�� 

 

$87801�7(50����� 

:HGQHVGD\��WK�6HSWHPEHU����� )ULGD\���WK�2FWREHU����� 

0RQGD\��WK�1RYHPEHU�����  7KXUVGD\���WK�'HFHPEHU�
���� 

 

635,1*�7(50����� 

7XHVGD\��WK�-DQXDU\�����  )ULGD\���WK�)HEUXDU\����� 

0RQGD\���WK�)HEUXDU\�����  )ULGD\��UG�$SULO����� 

 

6800(5�7(50����� 

0RQGD\���WK�$SULO�����   )ULGD\���QG�0D\����� 

0RQGD\��VW�-XQH�����   7XHVGD\���VW�-XO\����� 

 

0RQGD\��QG�6HSWHPEHU�����  6WDII�7UDLQLQJ�'D\ 

7XHVGD\��UG�6HSWHPEHU�����  6WDII�7UDLQLQJ�'D\ 

0RQGD\��WK�-DQXDU\�����  6WDII�7UDLQLQJ�'D\ 

 

7ZR�PRUH�VWDII�WUDLQLQJ�GD\V�WR�EH�DUUDQJHG 

 

1%��6FKRRO�ILQLVKHV�DW�XVXDO�WLPH�IRU�KDOI-WHUP��EXW�WKH�VFKRRO�GD\�
HQGV� 

DW������SP�RQ�WKH�ODVW�GD\�RI�HDFK�WHUP� 
3/($6(�127(�'$7(6�0$<�%(�68%-(&7�72�&+$1*( 


