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Our School Vision 
At Spinfield our vision is to provide an enriching environment to inspire each 
and every child to thrive, achieve their full potential and have the confidence 

and skills to meet the challenges of the future  
  

Our Mission Statement 
Learning, Developing & Growing Together 

 
AIMS OF THE SCHOOL 

 To realise each child’s full learning potential through an enriching, stimulating, broad 
and challenging curriculum. 
 

 To provide a secure, happy and flexible school environment for all our children to 
become highly motivated life-long learners. 

 

 To foster children’s esteem, respecting themselves, others and the environment as 
well as creating the ability to work independently and collaboratively. 

 

 To nurture in the children a desire to extend themselves in mind, board and spirit, 
developing an enquiring mind, a sense of curiosity and respect for other races, 
religions and ways of life. 

 

 To develop the learning partnership between school, home and community enabling 
the children to adapt confidently to the rapidly changing world. 
 

 To become a global citizen and develop respect for others 
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 To become a global citizen and develop respect for others. 
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James Grant 
Chair of Governors 
 

The start of the summer 
holiday will mark the end of my 
second year as chair of 
governors at Spinfield school. 
It’s been a busy year and the 

school and governors have achieved a great deal. 
We work collaboratively and more than anything 
else I enjoy being part of a dedicated group of 
people  in roles across the school and on the 
governing board.   
 
One of the things that I note whenever I am in 
school is the great atmosphere, with children 
supporting each other and working together, lively 
discussions and bright, interesting rooms. The 
school staff works hard to deliver a holistic 
approach to education and initiatives such as the 
mind-up, mindfulness programme which work on 
four pillars: Neuroscience, Positive Psychology, 
Mindful Awareness and Social-Emotional Learning 
and helps children face and cope with life’s 
challenges is a great example of how the school 
prepares children for a successful future.  
 
Through the year colleagues of the governing board 
have attended many events at school, in their 
capacity to monitor the school’s progress toward 
achieving its aims. All reports have a similar theme, 
complimenting the school on the great behaviour of 
the pupils and how they support each other.  
 
I am delighted that the school has continued with its 
international initiatives and retained its British 
Council recognition. The highly interactive work with 
schools in India, Nepal and Pakistan give such 
great opportunities for children to understand the 
outside world.     
 
Results: 
As we go to press this years’ SATs results have just 
been published and are being communicated to 
parents. On first review the results look very good 
and my congratulations go to the pupils that have 
taken the tests as well as the staff at Spinfield for 
their efforts in helping the children. Monitoring and 
challenging the school about the pupil’s progress 
and attainment is a key role of the governing board. 
The school has a central data base that helps 

collate the information from all the classes and 
across the curriculum, it’s called Target Tracker.  
 
The Senior Management team use this as an aid to 
help the individual class teachers and the school 
provides the governing board with anonymised 
reports which we use to review groups of pupils. 
The reports are detailed and look at progress and 
attainment by class as well as different learner 
groups such as gender and children born in 
different terms.  
 
Close review of the data is carried out by the 
Curriculum Teaching and Learning Committee 
which is chaired by Clare Barford. Please do take 
time to read her report.   
 
More information on our KS2 results are published 

on our website. Please Click Here to view. 

 
Funding: 
Funding for schools is changing and as we look to 
the future we see that there will be less money in 
the system. Spinfield school has managed its 
budgets well, focussing on important projects and 
ensuring that the school equipment and educational 
resources are maintained and updated and that 
staff are appropriately remunerated. The work of 
the Parents Association and contributions of 
parents cannot be underestimated, it would not be 
possible to have such a great school without your 
assistance.  Thank you! 
 
Buckinghamshire Learning Trust: 
There has been a change in how Buckinghamshire 
County Council manages education within the 
county. In the past it appointed an external 
organisation – Bucks learning Trust (BLT) to 
provide some of the services that it is obliged to do. 
The Council recently took the decision to start to 
bring many of the services it had outsourced back 
under council control. We have monitored the 
changes and reacted where necessary.  
 
One benefit is that we have been able to work more 
freely with a wider range of independent suppliers 
and that has saved us some money. We still use 
the services of BLT where they provide the best 
available services.  The school and governing 
board are always searching for partners that can 
supply excellent services at a reasonable cost and 
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we will continue to focus on this as budgets get 
tighter. 
 
  
David Hollywood continues to chair the Resources 
committee and he works closely with the school to 
provide governance and an external perspective of 
the finances. Please read his report. 
 
Strategy and Continuous Development: 
Spinfield school is outstanding and performs well. 
One of the governing boards’ responsibilities is to 
help the school continue to strive for excellence. 
Many schools that reach outstanding relax and 
coast along. The school and governing board work 
closely to make sure that Spinfield continues to 
improve and lead in primary education.   The 
governing board is responsible for setting the 
overall strategy of the school, the strategy is then 
considered as we work together on the School 
Development Plan, which outlines plans over the 
next three years. We also weave in information 
from the school’s Self Evaluation which highlights 
strengths and points for improvement.  All these 
documents are available for parents to review. The 
school is here to serve the local community so, if 
you get the chance, please do read them through 
and let us have your thoughts.  
 
Academisation: 
In last year’s report I mentioned the government’s 
interest in moving all schools into Multi Academy 
Trusts (MATs). The government has been pre-
occupied with other, high profile political issues and 
whilst this has not disappeared from the agenda, it 
is not the burning priority that it was 18 months ago. 
The governing board has reviewed the current 
landscape and, as it stands, does not see a 
compelling reason to rush into forming or joining a 
MAT. We continue to have dialogue with other 
schools and MATs and will regularly review our 
position. One benefit of the review of academisation 
is that we have been in regular and close 
discussion with local schools and that has resulted 
in more sharing of information, best practice and 
discussion on improved collaboration between 
schools.  
 
Good luck and best wishes: 
 
I would like to wish all Spinfield’s year six children 
the best of luck moving on to secondary school and 
to extend a warm welcome to the children and their 
carers and parents who join Spinfield in September 
2018. 
 
Thanks: 

Thanks to the governors for their voluntary efforts, 

thank you to the teachers and staff who make 

Spinfield an outstanding school and a great thanks 

to The PA and all of the parents who actively 

contribute to support the school. 

 
For more information about the Governing 

Board and what we do please Click Here. 
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Jayne Spreadbury 
Headteacher 
 
In February 2018 I wrote to 
parents and carers about the 
academic success which the 
school achieved in 2016 – 
2017.  Being ranked 3rd out of 

222 primary schools in Buckinghamshire for the key 
Stage 2 progress measure was a fantastic 
achievement, and my comment in February:  “It’s 
the team effort at Spinfield that makes the 
difference”, could not be a better reflection of the 
2017 – 2018 academic year. 
 
Our school remains lively, engaging and committed 
to providing a broad and balanced education.  All of 
our children matter to us and we work hard to 
provide an education that prepares children for life 
in modern Britain and inspires them to be good 
citizens and to have a positive mind-set to face 
challenges.  In return, our children work to the best 
of their ability, display fantastic manners and care 
for each other.  
 
A focus for the year has been working for 
reaccreditation for our International School Award.  
We were delighted to learn that we were successful 
and continue to hold the title of “International 
School”.  The feedback that we received from the 
British Council about the projects that the children 
have taken part in was exceptionally positive.  My 
thanks to everyone in school for their commitment 
to this initiative, and in particular to Mrs Armstrong 
who is the driving force behind it.  
 
Further activities in school such as enterprise, 
music lessons and a wide range of extra-curricular 
clubs also add to the children’s experiences and 
encourage them to be considerate and motivated 
members of society.  
 
In the autumn term we achieved our Gold School 
Games award, which recognised the variety of 
sporting opportunities that we offer to all of our 
children.  Our health and safety management audit  
 
 
 
 
 

 
 
 
 
 
 
 
 
was also extremely successful and we were 
awarded a grade of “excellent”. 
 
Many of the activities that we carry out in school are 
supported by parents or carers.  Without them 
giving their time these things could not go ahead so 
I am grateful to all of our volunteers who come into 
school.  
 
The fact that we have a reliable and loyal Parents’ 
Association means that we can provide our children 
with many opportunities to enhance their learning.  
 
This year, each class has enjoyed a WOW day to 
complement an area of their curriculum; dancers 
inspired children, poets and authors shared their 
craft of writing and exotic animals visited the school!   
 
The PA has also facilitated the purchasing of new 
ICT equipment which enables our children to have 
access to high quality resources to support their 
learning in a digital world.  Our playground 
environment has been improved with new furniture 
and our audio-visual equipment in the hall has 
received a much-needed update.  We are in a 
fortunate position to call on the PA to fund 
resources and I hope that the events that they 
organise will continue to be supported and enjoyed 
by our school community.  
 
Our governing board continues to be a critical friend 
to the school and the appointment of a number of 
new governors this year has meant that the board 
has widened its skill set which benefits the school. 
 
Looking to the next academic year, we are excited 
about introducing the Forest School initiative, which 
will enable the children to work within our school 
grounds and develop a lifelong understanding for 
the need to cherish the world they live in.  We are 
also facilitating music lessons, which will be 
delivered by a dedicated music teacher from Bucks 
Music Trust, for all of the children in the school.  
This will be jointly funded by the PA. 
 
Our school continues to strive to deliver an 
outstanding education to all of our children.  My 
team and I believe that if our children are happy, 
healthy and safe they will make good progress and 
become passionate, inquisitive learners and good 
citizens.   
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My sincere thanks and appreciation goes to ALL of 
the members of the Spinfield community for making 
it such a great place for children to learn and enjoy 
their primary school years. 
 
 
 

 
 

 

 

 

 
We have five Committees and two Working Groups within Spinfield’s Governing Board.          
 
The Committees have delegated authority from the Full Governing Board and have to report back on individual 
activities at each termly meeting. 
 

• Curriculum, Learning and Teaching Committee 
• Resources Committee 
• Computing Working Group 
• Performance Management Committee 
• Pay Review Committee 
• Academisation Working Group 

 
Included here are individual reports from the Curriculum, Learning and Teaching Committee, the Resources 
Committee and the Computing Working Group. 

 

CURRICULUM, LEARNING 
&TEACHING COMMITTEE 

 
Clare Barford 
Chair of Curriculum, 
Teaching& Learning 
Committee 

 

 

A broad and balanced 

curriculum which meets the 

needs of every child is a core focus for Spinfield 

School.   

  
The main focus of the Curriculum, Learning and 
Teaching Committee is to monitor the way in which 
the curriculum is deployed within the school to 
enable each and every child to reach their full 
potential.   
  
Our committee closely monitors how the school 
delivers the National Curriculum and tailors it to the 
school population.  We also follow the attainment 
and achievement of all pupils and the provisions 
made for particular groups including SEN; 
academically more able and vulnerable groups. 
  
This is done in a variety of ways including:  

 Inviting staff to the meeting to present on 
their specialist area, so giving the 
governors a greater understanding and 

insight into different aspects of the Spinfield 
curriculum. 

 Reviewing the school’s data to ensure all 
children are progressing at the expected 
levels.   

 All data is anonymized by Miss Canwell 
before the governors see it to ensure 
confidentiality.  

 Challenge the school to ensure that high 
standards are maintained. 

 Understanding of the assessment 
procedures used in the school. 

 Discussion and review of curriculum 
policies. 

 Regular visits to the school to meet with 
curriculum leads to gain valuable insight 
into particular subject areas and ensuring 
the curriculum policies are in place and that 
they are having the desired impact. 

 Regular school visits to assigned classes to 
gain a good idea of daily school life at 
Spinfield. 

 Governors are also invited to attend staff 
training days. 

 Monitoring pupil attendance  

 Looking at educational visit provisions to 
ensure it is fairly distributed across the year 
groups and links to the curriculum. 

 Ensuring funding assigned for specific 
pupils are spent and what impact these are 
making. 

  

GOVERNORS’ COMMITTEE REPORTS 
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This year we have been focusing on ensuring all 
pupils are making the continued progress 
throughout their time at Spinfield.  We do this by 
looking closely at very detailed but anonymized 
data provided by the school and also looking at 
national data provided but external sources for 
example OFSTED.  
  
The school is continuing to explore ways to 
challenge the pupils and provide more opportunities 
for pupils to achieve “Greater Depth” understanding 
in different subjects. The governing board are 
working with the school to support this area and 
how the governing board can monitor the school’s 
performance in this area.   

 
If you have any questions, Claire can be contacted 

via the school office. 

 

RESOURCES COMMITTEE 
 

David Hollywood 
Chair Finance, Personnel &  
Pay Review Committee 
 
 
The Resources Committee 
reports to the Full Governing 
Board (FGB) on progress made 

and any issues at each termly meeting. 
 
The Resources Committee deals with the back of 
house matters comprising Finance, Personnel, Pay 
Review, Premises, Health & Safety. 
 
Finances 
The school ran a small surplus of £10,000 for the 
year 17/18.  We were helped hugely by PA 
donations.  Payroll accounts for over 80% of our 
expenses so we have limited room to manoeuvre. 
We did focus on improving our IT hardware and 
software (spend of £38,000) and site perimeter 
fencing and other safeguarding improvements 
(spend of £17.000). 
 
The year's surplus, when added to our surplus 
brought forward from previous years of £13,000, 
results in us going into our budget 18/19 year with a 
surplus of £23,252. 
 
Personnel and Pay review 
Governors are always invited to take part in 
interviewing of new teaching staff and are heavily 
involved in reviewing all personnel related policies 
and signing off pay reviews. 
 

Premises, Health and Safety 
The Resources Committee work with the 
Headteacher and her staff to ensure we provide 
and maintain a safe ,secure and pleasant working 
environment for all children and staff at 
Spinfield.  Resources Committee members,by rota, 
together with the school caretaker, carry out termly 
inspections of school premises focussing on 
electrical equipment, lighting,emergency fire doors, 
firefighting equipment, toilets and washing 
facilities.  We also check documentation re fire 
alarm tests, fire drills and accident 
records.  Evacuation and lockdown procedures are 
also reviewed.  With the Computer Working Group, 
we emphasise the need for E safety. 
 
I would like to thank all on my Committee together 
with the Headteacher and staff for their hard work, 
co-operation and support. 
 
If you have any questions David can be contacted 

via the school office. 

 

 

COMPUTING WORKING 

GROUP 
Neil Martin 
Chair Computing Working 
Group 

 
 
The focus for this Working 
Group and the School 
Leadership Team this year was 

to ensure that the School had reliable and effective 
technology tools enabling consistent, safe and 
uninterrupted learning opportunities for all children. 
The key areas of progress have been:-  

 A refresh and increased provision of 
laptops and IPad tablets. This has enabled 
all KS1 and KS2 children to be able to work 
on devices individually rather than sharing 
whilst also improving the speed and 
availability of the devices. The IPads are 
now leased from a company that also 
provides support and maintenance as the 
School had previously experienced 
problems with Apple devices on the 
network that had negatively impacted 
usage. This new arrangement has 
improved the learning benefit of the IPads 
and the leasing arrangement will mean that 
the School should always have up to date 
devices. 
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 We changed our broadband provider to a 
company     

 called EXA which also provided an 
improved filtering      

 solution to improve our internet 
safeguarding provision. 

 Further maintenance and improvements 
were made to the school computer network 
and files through the year to resolve some 
problems which had impacted speed and 
reliability.  

 There was also a change and upgrade of 
the laser printing provision. Both areas of 
improvement put the technology suite in a 
much better position moving forward. 

 A new audio visual system has been 
acquired for the School Hall which is 
significantly benefitting assemblies and 
extra curriculum activities. 

  
The school’s use of Purple Mash as its virtual 
learning environment has continued enabling 
continuity of learning at School and at home. This 
has been supported by further teacher training 
sessions to progress depth and understanding and 
parent sessions with Purple Mash.  

 
In May this year we saw the Data Protection Act 
replaced by the new and far reaching General Data 
Protection Regulations (GDPR). The regulations 
have a number of new requirements but the key 
responsibility of the School is to ensure the 
protection and confidentiality of data held on School 
systems about pupils. In response to the new 
regulations the School has appointed an 
independent Data Protection Officer, attended a 
number of advisory sessions and implemented and 
refreshed a number of policies in light of the new 
regulations (e.g. data retention policy, data 
destruction policy, acceptable usage policy). 
  
I would like to thank all those involved in supporting 
the progress made this year, however special 
thanks must go firstly to Mrs Holland and Mrs 
Childs.  They are the driving force behind all 
positive progress made that has significantly 
improved the technology provision in the School in 
recent years. Furthermore, much of these 
improvements have required significant investment 
which would not have been possible without the 
support of the Parents Association whose fund 
raising and support continue to grow and 
significantly outperform the national average 
support that schools get from Parents Associations 
which is an incredible achievement given the size of 
the school. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Special Outstanding 

Progress winner – Libby 

 
 

 

 

 

 

 

 

 

 

 

 

Exemplary Conduct Award  

KS1 winner – Owain 
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2015/16 (spent) -£8000 2016/17 - £8000 2017/18 
Total Spend £9476.67 

KS1 resources - £400 
KS2 resources - £ 1200 
Playground equipment - £500 
Basketball coaching - £600 
Football coaching (AJD) £1260  
Staff training - £ 590 
X Games - £ 300 
Cross country - £700 
Gymnastics Inset day - £300  
Gymnastics resources - £350 
County athletics competitions - 

£100 
Girls’ sports - £150  
Zumba dance day - £50 
Liaison sports events - £ 50 
Teacher resources - £ 20 
Management allowance - £1000 
Olympian visit  - £250 
Supply for fixtures - £ 1400 

KS1 resources  - £400 

KS2 resources - £ 1400 

Gym equipment - £2000 

Playground equipment - £500 

Football coaching (AJD) - £900  

Staff training - £380 

Cross country - £1000  

(to include 1 coach) 

Gymnastics  - £350  

Gymnastic competition - £40 

Teacher resources  

(training DVDs)- £500   

Management allowance - £1000 

Supply for fixtures - £1000 

Football tournament (Year 1, Year 
5) £200.00 

New storage shed and box 
(£2500.00) 

Budget has been topped up from 
school funds 

Equipment - £2821.67 

TLR for PE coordinator including 
organisation of internal and external 
sporting fixtures  - £1000.00 

AJD Football coaching for all year groups  
£ 2630.00 

Inset for gymnastics £180.00 

Dan the Skipping man – 500.00 

Swimming Courses – professional 
development for teachers – £360.00 

Yoga Taster day –  £120.00 

Supply Cover to enable increased 
participation in competitive sports – 
£1260.00 (Football tournaments, cross 
country fixtures GLAM workshops, 
hockey quick sticks competition, volley 
ball workshop) 

Sports plan annual membership –  
£375.00 

LEAP sports – Mile a Day – daily mile 
trial and resources £230.00  

 

Sports Premium Funding is allocated over a financial year, not an academic year.  7/12th of 

the funding was allocated on 31st October 2017 and 5/12th was allocated on 30th April 2018. 

 

For more detailed information on expenditure of the PE and Sport Premium 

Grant at Spinfield School 2017/18 please Click Here 

 

 

PE FUNDING/SPORT GRANT  
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Jo Barnes 

Pupil Premium Governor 

 

The pupil premium is a grant 

given by the government to 

schools in England to 

decrease the attainment gap 

for the most disadvantaged children, whether by 

income or by family upheaval. There are a number 

of students in Spinfield that qualify for this grant. 

 

For 2017/18 academic year the school will receive 

£12880, this is a drop from £15,520 for 2016/17. 

This is due to the number of Pupil Premium pupils 

on roll dropping slightly from the previous year 

(Relevant Documents: Click here to view the 

PP Grant allocation for 2017/18 link on the school’s 

website: 

 

In 2016/17 the school spent £16,437 on projects / 

resources for PP students which included the 

Growth Mind Set project, 1:1 tuition, booster 

learning groups, TA support – academic, emotional 

and social,  learning resources, e.g. books, e- 

learning programmes, Mindfulness 1:1 and class 

sessions, music tuition, extra-curricular club fees, 

extra-curricular activities, and residential and 

educational visits. Click here  to view the 

summary of impact for 2016/17 which is available 

on the school’s website: 

 

The school has a detailed strategy and intervention 

plan in place for Pupil Premium pupils at a school 

and pupil level. Please click the link above for the 

overall school strategy. This details specific 

interventions, rational of spending and evidence as 

to why the cost is a good use of resources. 

 

 

 

 

 

 

 

 

 

 

 

The school also keeps itemised records on how the 

Pupil Premium Grant has been deployed against 

each pupil. These are updated termly along with 

evidence of impact. Impact is measured by 

analysing pupil questionnaires, uptake of resources 

/ interventions offered – which will have an impact 

on pupil well-being, social and emotional 

development – and specifically the progress and 

attainment of these pupils. The effectiveness of the 

pupil premium strategy is measured by the pupils 

outcomes at an academic level but also how are 

growing to meet their full potential. 

 

Staff are aware of who the Pupil Premium pupils 

are and the strategies they should be using to 

support these pupils. All staff have received Mind 

Up training.  Staff have noted that Mind Up project 

has increased the confidence and resilience of 

pupils which will assist the learning of these 

vulnerable children.  There are weekly sessions for 

this programme with children working in small 

groups or in some cases one to one. The schools 

ambition is for the attainment and the progress of 

Pupil Premium eligible pupils to be in line with the 

national average but for all pupils to meet their full 

potential, which fits into the school ethos.  

 

 

 

 

 

 

 

 

 

Global Citizens Assembly 

 

 

 

PUPIL PREMIUM FUNDING 
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Stephen Eltringham 
Link/Development Governor 

 
The role of the School 
Development Governor is to 
support governors and promote 
training and development within 
the governing board – identifying 

and responding to needs expressed from both 
individuals and the governing board as a whole.  
 
A report is required each term from the 
Development Governor as an agenda item for the 
termly Full Governing Board meeting which 
includes a list of training undertaken by governors. 
This is also to record the reports written by each 
governor, which are now uploaded to GovernorHub 
for governors, Head Teacher & staff following visits 
into school. Similar reports are written following 
attendance on any training initiative stating the 
purpose, outcomes and any follow up for the 
governing board and relevance to the School 
Development Plan (SDP). 
  
There is a huge board of support provided by the 
Buckinghamshire Learning Trust (BLT) and 
Spinfield buy into a package which includes the 
costs of training on offer to school Governors on a 
great variety of topics for courses at locations 
across the County or through GEL on-line training. 
In the year 2017/18 Governors have been 
nominated for courses relevant to the roles they are 
holding on the Governing board, once attended 
these will be entered onto the Governor training log. 
It was also decided that the whole Governor board 
training day should be held during the Spring term 
(early 2018) to incorporate whichever training 
session is held into the current academic year, this 
was held on the 18th January at Spinfield school 
&covered the topic of Primary Curriculum. 
  
The varying skills, competence and experience of 
Governors are valued at Spinfield and used for the 
benefit of the school/children.  Chair of Governors 
(liaising with the Head Teacher) allocates each 
individual (Community Governor, Local Authority 
Governor, Parent Governor, Associate Governor, 
Staff Governor) various ‘areas’ to focus on, working 
with and supporting the staff member associated 
with that class/area of learning, which includes: 
 

 
 
 
 
 
 
 
 
 
 
Allocation to a committee/s – Resources and/or 
Curriculum, Learning &amp; Teaching attached to 
a class, subject area, curriculum area, a Working 
Group – such as Computing, Mathematics, English 
and physical education. Allocated a specific task 
e.g. to support Performance Management, 
Safeguarding/Child Protection, Global Citizenship, 
PSHE and Key Stages. 
 

Along with visiting the school to carry out their 
assigned tasks, governors are invited into school by 
the Head Teacher and staff to observe school 
performances (see attached log of Governor 
visits) We are invited to assemblies, sporting and 
other events, including on occasions being invited 
to act as judges for the various house 
competitions.  One of our governors this year co-
judged house poetry competition. The majority of 
the teaching and support staff have attended a 
Safeguarding session, provided by ESAS. To assist 
the Development governor and inform ALL 
governors, Mrs Barford has produced a new 
‘Governor welcome pack’ which is available on 
Governorhub. 
 
We are invited to assist with staff recruitment and 
interviews and, by rota, conduct a whole school 
visit. All such opportunities enable us to develop 
important relationships with staff and appreciate the 
enormous breadth of experiences, diversity and 
opportunity for all pupils provided by the 
school.  Above all, we observe the pupils’ 
enjoyment in their learning which is palpable and to 
observe outstanding teaching throughout school. 
 
GDPR has been a high focus item over the last few 
months and many governors have attended 
briefings/training to ensure the team are fully 
conversant with this subject. 
  
A major topic for discussion/decision needs to be 
where we, as a Governing board, go to next year 
for our training and development needs. BLT are 
still available, although in the guise of a separate 
company. The choice we need to make is whether 
we continue with BLT or look to enrol the facilities of 
a new provider. 
 

LINK / DEVELOPMENT  
GOVERNOR REPORT 

http://www.spinfieldschool.co.uk/
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FINANCIAL REPORTS 2017-18 

SURPLUS brought forward from 2016/17    £13,703 
INCOME  
  
Funds from Local Authority      £748,715 
Specific central funds (SEN & Pupil Premium)   £86,587 
Other grants and income      £51,483 
School generated income      £37,780 
  
TOTAL INCOME       £924,566 
 
EXPENDITURE 
2017/2018 
   
Employees        £729,117 
Premises & Site Costs      £52,459 
Learning Resources Costs      £59,540 
Supplies, Services and other costs    £73,901 
 
TOTAL EXPENDITURE      £915,017 
 
CARRIED FORWARD into 2018/19    £23,252 
  

PA Charitable & Entrepreneurship cup 

Eilah, Neve, Ellie, Zoe and Sophie 

http://www.spinfieldschool.co.uk/
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The Parents Association started out with ambitious goals in 2017-2018, and many of them were realised in what 
has been a productive and profitable year. 
 
As ever, our events have been the tentpoles holding up the whole structure. The “Big Four” - namely the Ball, 
the Christmas Fair, the Summer Fair and Camp Night - were universally successful, setting new records for 
fund-raising while also exploring new possibilities. 
 
We were prepared to make changes to the established ways of doing things. We set up an online bidding 
process for the Ball, switched the main Summer Fair site from the school playground to the field, and trialled 
contactless payments at Camp Night. 
 
In the majority of cases, our experiments bore fruit, which should encourage future committees to be creative in 
their thinking. 
 
Another important goal this year was to bring the PA up to date in technological terms, so that we could 
communicate digitally wherever possible rather than using paper messages. To this end, we wrestled with the 
challenge of GDPR, with mixed results. Many parents did sign up, but many more have yet to do so. 
 
Thanks are due to all our PA members, especially the year reps and the hard-working folk who serve on the 
committee. We also thank Miss Spreadbury and her team for their ongoing support. 
 
Most of the PA committee will be returning to their posts again in 2018-19, with the notable exception of 
outgoing chair Belle Briggs, who steps down after pouring huge amounts of effort and inspiration into her 
role.  Huge thanks to her for her vision, creativity and passion. 
 
Income for year to date 
 
Ball       £22,007 
Christmas Fair      £6,973 
Summer Fair        £5,397 
Camp Night      £3,260 
Other       £5,784  
 
Total income      £43,421 
 
Items of expenditure include: 
15 laptops, trolley,  
hall projector, screen, dining tables   £14,134 
15 more laptops     £6,289 
Pathway to Ecopod     £6,270 
6 benches & picnic table    £3,592 
4 picnic tables      £2,682 
40 iPads      £2,432 
Other       £5,578 
Total expenditure     £41,000 

 

If you are interested in joining the Parents Association please click on the link for 

more information: https://www.spinfieldschool.co.uk/pa-information 

PARENTS ASSOCIATION GIFTS 

http://www.spinfieldschool.co.uk/
https://www.spinfieldschool.co.uk/pa-information
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The school regularly updates and maintains the 
School Development Plan which looks at the 
priorities for the year and breaks them down in to 
individual tasks. 
 

The School Development Plan enables the school’s 
vision to be shared and understood by the whole 
school community. Our aim is to work and learn 
together as a community in order to improve and be 
the best that we can be. The School Development 
Plan should give everyone an understanding of 
where the school is going and what actions will be 
taken to ensure we get there. We set clear 
timescales for implementation and determine how 
to effectively use both human and material 
resources to support specific goals. It also helps 
plan and prioritise budgets and guides planning and 
organising of staff training. The School 
Development Plan is designed to give a sharp, 
clear focus to those aspects of school’s work which 
the school believe are most in need of 
improvement.  The Governors assist in the 
development of the plan and part of our roles 
as Governors is to monitor the school's progress in 
completing the tasks. 

There are five Key Areas in the 2017/2018 plan, 
which are in line with the Ofsted Inspection 
Framework.  

Targets for each area are formulated by our own 
Self Evaluation Form (SEF), feedback from 
curriculum leaders monitoring and suggestions from 
staff questionnaires and governors.  

We wish to achieve each target in each area as 
fully as possible; therefore they will drive our 
training, resources, teaching and learning, 
monitoring, evaluation and review over the next 
year. 

 

 

 

 

 

 
 
 
 

Professional development INSET days are an 
important part of this process. In addition to this, all 
staff are keen to keep up to date with new 
initiatives. Therefore, individual teachers and 
support staff have undertaken training throughout 
the year in order to further their own professional 
development and to strengthen the subject 
expertise on the staff. 

Curriculum Leaders develop their own Curriculum 
Co-ordinator Plan which identifies key areas for 
improvement within their own curriculum area for 
the academic year. 

Here are the priorities that were highlighted for the 
Academic year 2017/2018. 
 

 To develop the role of curriculum 
leaders  

 Focus on more able pupils achieving 
greater depth across the curriculum  

 To improve children’s responses to 
marking and feedback  

 Identify and focus on children with the 
potential to achieve GDS across 
reading, writing mathematics and GPVS 
in year 6 

 
Please Click Here to view the Governors 

Strategic Plan for 2018-2022. 

 

 

 

 

 
 

 

 

 

SCHOOL DEVELOPMENT PLAN 

http://www.spinfieldschool.co.uk/
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Safeguarding 
Schools play an essential role in ensuring that children are safe. Staff have close, regular contact with children 
and young people. They're in a strong position to: 

 identify child protection concerns early 

 provide help and support 

 help children understand how to stay safe 

 refer a child to relevant agencies 
  
Safeguarding responsibilities 
We have a statutory duty to protect children in our care. To help us we have: 

 A child protection policy 

 Child protection procedure 

 Designated leads for child protection - 2 people in the senior management team: Mrs Holland and Miss 
Spreadbury and one other member of staff, Mrs Hayes (SENCO) and a designated Safeguarding 
Governor. 

 Safe recruitment processes with governors and staff trained and accredited by the NSPCC 
  
Our school environment is a safe place for children and we ensure that adults who work in the school, including 
volunteers, don't pose any risk to children.  All adults who work or volunteer in school, are recruited in line with 

statutory requirements which includes a Disclosure and Barring Service check and a Child Care Disqualification 
check. This year school have also introduced formal safeguarding training, led by Mrs Hayes, for volunteers who 

wish to work in school or help on educational visits. 
 

The government provides guidance in the document ‘Keeping children safe in education’ which was updated in 
September 2016. All staff have read this document and they understand that Safe Guarding is EVERYONE’S 

RESPONSIBILITY. This document has been recently updated and the updates become statutory in September 
2018. All staff and governors will receive training on the updates at the beginning of the autumn term.  Staff 
receive full safeguarding training when they join the school as part of their induction programme and have 

regular refreshers in how to identify and respond to safeguarding concerns. 
 

For more information and to view our current Safeguarding and Antibullying Policies please Click Here 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 

 

SAFEGUARDING 

DT Competition First Aid 

http://www.spinfieldschool.co.uk/
https://www.spinfieldschool.co.uk/safeguarding
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Each year the Governors need to ensure that the School complies with the requirements of the 2010 Equalities 
Act. Essentially this means that we check the following: - 
 

 Ensure the school takes all reasonable steps to ensure that its employees do not carry out unlawful 
discriminatory actions or behaviour. 

 Support and guide the school to have “due regard” for equality in all its functions. 

 Ensure the school complies with the Equality Duty and meets the two “specific duties” for schools.  

  
These specific duties are as follows 

 To publish information to show how they are complying with the Equality Duty. 

 To prepare and publish one or more specific and measurable equality objectives at least every four 
years. 

  
I am pleased to say that the school complies with these requirements. Furthermore a full review was undertaken 
this year where the School Leadership Team reviewed themselves against their 13 equalities and cohesion 
objectives and against an Ofsted reference document on ‘inspecting equalities’. This document has 25 focus 
areas including use of attainment data and achievement of pupils, behaviour and safety, leadership and 
management, use of positive images and quality of teaching. 
 
The findings of these reviews was that the School has a very proactive approach in this area with positive 
activities and actions, many of which go further than the stated objectives. I would like to thank all the staff who 
embraced this activity passionately and constructively moved it forward. They are committed to ensuring that 
they embed equalities in the curriculum which is a key factor of ensuring that the core fundamentals of the Act 
are adopted, managed and promoted. 
 

To view the Equalities report for 2017-18 please Click Here 
 

Neil Martin 
Equalities Governor 

 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Headteacher for the day 

Beatrice and Sam 

 

 
 

EQUALITIES 
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At Spinfield, attendance rates are consistently outstanding.  
Our attendance for 2017/2018 when writing was approximately 96.97% which remains consistent. 
 

 

 

 

 

 

 

 

 

 

 

 
CLARIFICATION OF LEAVE OF ABSENCE 
A reminder that requesting a leave of absence for holidays means that the absence will be unauthorised. It is 
only in exceptional circumstances that a leave of absence will be authorised. This is national and county policy. 
 
 
 
 

SCHOOL LEAVERS 2017/2018 
 

ATTENDANCE 2017/2018 
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Headteacher:     Miss J Spreadbury 
  
Deputy Headteacher:    Mrs R Holland 
  
Assistant Headteacher:     Miss V Canwell 
  
Class Teacher(s) 
RC       Miss Canwell 
Support Staff      Mrs Britton, Mrs Johnston,  

Miss Robinson and Mrs Soomal 
 
1D       Miss Denton 
Support Staff      Mrs Britton, Mr Eltringham,  

Mrs Gutteridge and Mrs Platt  
 
2R        Miss Rego 
Support Staff      Ms Short 
 
3B       Mrs Broughton 
Support Staff      Mrs Brown and Mrs Wiggins  
 
4HW       Mrs Hayes (Monday – Wednesday) 

Mrs Wright (Thursday and Friday) 
Support Staff      Mrs Johnston  
 
5S       Mr Smith 
Support Staff      Mrs Britton, Mrs Brown, Mr Eltringham,  

Mrs Farrand, Mrs Grainger, Mrs Gutteridge, 
Mrs Holdsworth and Miss Robinson 

  
6C       Mrs Clarke 
Support Staff      Mrs Beilby, Mrs Brown and  

Mrs Haveron-Jones  
  
Mrs Armstrong, Mrs Beilby and Mrs Holland to provide cover for planning, preparation and 
assessment. 
  
School Secretary:     Mrs J Baxter 
 
Finance Officer:                  Miss H Childs 
  
Librarian:       Mrs J Wilson 
  
Midday Supervisors:    Mrs Andrew, Mrs Bolam, Mrs Banks 
Caretaker:      Mr B Bowe 

2018/2019 STAFF LIST 
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Academic Year 2018-19 
 

AUTUMN TERM 2018 

Thursday 6th September 2018  Friday 19th October 2018 

Monday 29th October 2018  Wednesday 19th December 2018 

 

SPRING TERM 2019 

Thursday 3rd January 2019  Friday 15th February 2019 

Monday 25th February 2019  Friday 5th April 2019 

 

SUMMER TERM 2019 

Wednesday 24th April 2019  Friday 24th May 2019 

Monday 3rd June 2019   Wednesday 24th July 2019 

 

 

Wednesday 5th September 2018 Staff Training Day 

Wednesday 2nd January 2019  Staff Training Day 

Friday 15th February 2019  Staff Training Day 

Tuesday 23rd April  2019  Staff Training Day 

Monday 3rd June 2019   Staff Training Day 

 

 

Academic Year 2019-20 
 

AUTUMN TERM 2019 

Wednesday 4th September 2019 Friday 25th October 2019 

Monday 4th November 2019  Thursday 19th December 2019 

 

SPRING TERM 2020 

Tuesday 7th January 2020  Friday 14th February 2020 

Monday 24th February 2020  Friday 3rd April 2020 

 

SUMMER TERM 2020 

Monday 20th April 2020   Friday 22nd May 2020 

Monday 1st June 2020   Tuesday 21st July 2020 

 

Monday 2nd September 2019  Staff Training Day 

Tuesday 3rd September 2019  Staff Training Day 

Monday 6th January 2020  Staff Training Day 

 

Two more staff training days to be arranged 

 

NB: School finishes at usual time for half-term, but the school day ends  

at 1.45 pm on the last day of each term. 

PLEASE NOTE DATES MAY BE SUBJECT TO CHANGE 

TERM DATES  
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